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	Purpose
	WTS is committed to providing a safe, inclusive and supportive learning environment where children and young people are protected from harm and abuse and where their wellbeing is promoted.
This policy outlines our commitment to:
· Child safety and wellbeing.
· Zero tolerance for child abuse.
· Creating culturally safe and inclusive environments.
· Compliance with the Victorian Child Safe Standards, National Principles for Child Safe Organisations, and relevant legislation.
Protecting the rights of all children and young people who engage with our organisation.


	Relevant Background
	The Policy ensures WTS identify and manage risks to the safety and wellbeing of under-18 students in accordance with the National Principles for Child Safe Organisations.
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	This policy applies to:
· All employees.
· Trainers and assessors.
· Contractors.
· Volunteers.
· Consultants.
· Governing persons and executive staff.
· Students undertaking training or assessment activities.
· Any person acting on behalf of the RTO.
This policy applies whenever a child or young person participates in:
· Training and assessment.
· Work placement coordination.
· Industry engagement activities.
· School-based apprenticeship and traineeship programs.
· VET Delivered to Secondary Students (VDSS) programs.
· Excursions, events or online learning activities.
For the purposes of this policy, a child or young person means any person under 18 years of age.

WTS:
· Has zero tolerance for child abuse and neglect.
· Acts in the best interests of children and young people.
· Takes all allegations, disclosures and concerns seriously.
· Recognises that child safety is everyone's responsibility.
· Actively works to identify and manage risks to children.
· Supports children to understand their rights and how to raise concerns.
· Promotes participation, inclusion and respect for diversity.
· Maintains robust reporting, information-sharing and recordkeeping practices.

1.Cultural Safety
We are committed to creating a culturally safe environment where:
· Aboriginal and Torres Strait Islander children and young people are respected and valued.
· Cultural identity is recognised as fundamental to wellbeing and safety.
· Racism and discrimination are not tolerated.
2 Diversity and Inclusion
We support the safety and wellbeing of:
· Children and young people with disability.
· Students from culturally and linguistically diverse backgrounds.
· LGBTQIA+ children and young people.
· Students who may be vulnerable due to social, economic or personal circumstances. 
3. Participation and Voice
Children and young people have the right to:
· Be heard.
· Participate in decisions affecting them.
· Receive information about their rights.
· Raise concerns without fear of retaliation.

CEO / Executive Management
The CEO is responsible for:
· Demonstrating leadership in child safety.
· Ensuring adequate resources are available.
· Reviewing child safety performance.
· Ensuring compliance with legislative and regulatory requirements. 
Managers
Managers are responsible for:
· Implementing this policy.
· Monitoring risks.
· Responding appropriately to concerns.
· Ensuring staff complete required training.
Staff and Trainers
All personnel must:
· Comply with this policy and the Child Safety Code of Conduct.
· Report concerns immediately.
· Maintain professional boundaries.
· Participate in mandatory child safety training. 
· Early Childhood, Education and Crae Trainers/Assessors, ECEC students, attending ECEC workplaces WTS volunteers, WTS ECEC Supervisors undertake the compulsory training ad required by the Regulator, which ensures the safety and wellbeing of every child in ECEC is a shared national priority.
· National child safety training is mandatory for everybody working or volunteering in an ECEC service regulated under:
· the National Quality Framework (NQF)
· the Child Care Subsidy Minister’s Rules 2017 (Minister’s Rules). 
· The training is available only through Geccko – the Australian Government’s online learning platform for the ECEC sector.

WTS will:
· Conduct appropriate recruitment screening using WISE Human Resources system.
· Verify qualifications and references. Documents are kept privately and confidentially in the individual staff member's HR file.
· Compulsory Working with Children Checks where required by legislation and role requirements.HR monitors currency.
· Assess suitability of personnel before engagement by ensuring a conversation related to knowledge of, experience in complying with the Child Safety legislation. Implements a compulsory question during the interview.
· Include child safety obligations within induction processes.
· WTS implements the following to ensure compliance with this Policy:
Child Safety and Wellbeing compliance Matrix
Child Safety Risk Register.
Child Safe Recruitment Procedure.
Child Safety Incident & Reporting Procedure.
Staff Induction and Annual Training Records.
Child Safety Review Report (annual).


The RTO will apply a identify and manage risks associated with:
· Face-to-face training.
· Online learning environments.
· Student support activities.
· Work placements and employer engagement.
· Transport arrangements.
· Social media and digital communication.
· One-on-one interactions between staff and children.
Risk assessments will be documented, monitored and reviewed regularly.


All WTS staff must comply:
Acceptable Behaviour
· Treat children and young people with respect.
· Listen to and value their views.
· Maintain professional boundaries.
· Use positive and appropriate language.
· Report concerns promptly.
Unacceptable Behaviour
· Grooming behaviour.
· Bullying, harassment or intimidation.
· Favouritism.
· Inappropriate physical contact.
· Private meetings without appropriate safeguards.
· Inappropriate digital communication.
· Discriminatory or disrespectful behaviour.
Breaches may result in disciplinary action, including termination of engagement.

Any concern, allegation or disclosure of child abuse must be reported immediately to:
1. The Child Safety Officer or designated manager.
2. Relevant statutory authorities where required.
3. Police where criminal conduct is suspected.
All concerns will be:
· Taken seriously.
· Responded to promptly.
· Managed confidentially.
· Documented in accordance with organisational procedures. 



WTS will:
· Maintain secure child safety records.
· Share information where authorised or required by law.
· Protect privacy while prioritising child safety.
· Retain records in accordance with legislative requirements. 


All WTS staff will receive:
· Child Safety Standards awareness training.
· Induction on this policy.
· Reporting obligations training.
· Refresher training at least annually.
· Additional training where risks are identified. 


WTS will:
· Review this policy at least annually.
· Monitor incidents and complaints.
· Seek feedback from students and stakeholders.
· Update systems and practices where improvements are identified.



· Child Safety Code of Conduct
· Student Protection Procedure
· Complaints and Appeals Policy
· Risk Management Framework
· Staff Recruitment and Screening Procedure
· Incident Reporting Procedure
· Privacy Policy
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